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What is CareerTrac?

• Searchable, structured and long term outcome data of trainees

• Leverage without duplication existing resources (xTRAIN, PubMed, etc.)

• Easy user interface for producing reports and program analysis reports – push 

button reports

• Role based access (PI and PD have different access)

• Partnership among 5 NIH “Tenants” 

• Tenants have some ability to customize



Training Experience Count by Tenant (N=34,332)
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NIEHS -
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NIH Data Systems

§ IMPAC II is the main database that houses all grant-
related information

§ Comprised of many “modules,” 

§ Ex: Commons, Review, Program,  xTRAIN, etc

§ CareerTrac draws information from IMPAC II and 
encourages PIs to add long term outcome data for 
trainees

§ All trainees and mentors have/require “CommonsID” 

§ Some tenants load data from xTRAIN; others use CT to 
appoint trainees



OMB Clearance

• CareerTrac currently has OMB clearance through April 30, 2021:

• OMB Clearance sought for the following:

• Addition of new programs (e.g., R25, F, & K grants for various tenants)

• Single Sign-on/Trainee Interface

• Updating Number of Respondents/tenant, Avg. time/response, Annual Hour Burden

• Annualized Cost to Respondents

• Expansion of previously approved fields

• Addition of new fields to the data entry screens



What Information Does CareerTrac Collect?
CareerTrac Outcome Measures
§ Research Project Title
§ Field of Training

§ NIH defined training fields
§ Scientific & Technical Emphasis

§ Similar to Field of Training, more specific 
(pick up to 6)

§ Career Highlight (narrative)
§ Posters
§ Honors/Awards
§ Publications

§ Top Ten Journals
§ Later NIH Grants
§ Students
§ Policies & Products 

§ Education
§ Pre-, In-, and Post-training

§ Employment Data
§ Position Title
§ Organization
§ Sector

§ Academia, Government, Industry, Not for 
profit, other 

§ Major emphasis
§ Administration, Clinical, Policy, Research, 

Teaching, Other
§ Tenure Track

§ Yes/no
§ Post-doc

§ Yes/no
§ Program Info (NCI/CRCHD only)
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Login Page (https://careertrac.niehs.nih.gov/auth/login) *change 
to Login Page expected in 2020
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https://careertrac.niehs.nih.gov/auth/login


Landing Page: Trainees Tab
Main navigation

Trainee Details

Page navigation

Search Tool
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Entering Trainee Data – In-Training Experience
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Example of data collected in the 
NIEHS Tenant



Entering Trainee Data – Accomplishments

Example of trainee accomplishments collected in CareerTrac: 
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Entering Trainee Data – Employment (Accomplishment)

CareerTrac pulls data from other sources like 
IMPAC II and PubMed



Entering Trainee Data – Publications (Accomplishment)
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Generating Reports
Once data has been stored, it only takes a few clicks 
to generate many reports.

For PIs: Most reports are specific to one grant. Some 
contain aggregate data for comparison.

For NIH Staff: View data across programs
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Generating Reports – notable reports

• CT Database Export (Administrative 
reports)
• This report prints all data for your 

trainees. 
• Includes Contact Info, Pre- and In-

Training data, Accomplishments, and 
Comments

• Mentor Report (In-Training reports)
• Prints all stored mentors for your 

trainees
• If a trainee has multiple mentors, 

they are displayed on separate rows

• In-Training Info (In-Training reports)
• Prints all data from the In-Training 

Experience section, except Degrees
• Also includes Mentors

• In-Training Education (Education reports)
• Prints all trainees’ education data 

(Degrees) from the In-Training 
section of the trainee record

• Like mentors, multiple degrees are 
displayed on separate rows
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Example of the Dashboard reports in the NIEHS Tenant
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Trainees come to us from a variety of Institutions

• The top 12 institutions 
represent <10% of the 
degrees reported

• 1145 Institutions 
linked to trainees

• PREDOC and POSTDOC 
pipelines are not the 
same

• All Trainees 1975-2015
• N=  2,801; 3,334 had no data



Employment: Most Recent Job

• All Trainees 1975-2015 
• N= 1168; 4967 had no data











26

Contents

1. Introduction

2. Navigating CareerTrac

3. Generating Reports

4. Sample Outcome Statistics for 
NIEHS T32s

5. Logistics



CareerTrac Partnership History

2003-06: FIC initially created CT based on existing MS Excel database
2008: NIEHS joins effort; adds IMPAC II to data model
2011: Joint launch of combined system on NIEHS servers
2012: NLM Pilot Project 
2013: NIGMS Pilot Project Begins
2015: CRCHD Pilot Project Begins
2016: NIGMS Expansion
2017: Added NIGMS, CRCHD, & SRP to MOU



CT Governance

•Maintenance
• 5 tenants contribute equally to annual maintenance costs

• Projects 
• Custom and Joint development

• OMB clearance considerations
•Making work requests



What is Maintenance?
• Security
• Meeting NIH requirements
• Responses to security scans, vulnerabilities, etc.

• Application and Database Maintenance
• Framework and DB (java upgrades, web server upgrades, etc., browser compatibility)
• Documentation (help files, OMB clearance, FAQs, SOPs for all operations, matrix mgmt)

• User Support
• Account and Access management
• Data Quality (duplicate records, menu values, etc.)



Memoranda of Understanding
• Currently between NIEHS, FIC, CRCHD, NIGMS, & SRP (signed 2017)

• Formal partnership agreement to host production data

• Signed by IC business owner (Div Director) and Executive Officer. 

• Automatically renews each FY until one party changes
• 6 months notification needed for dissolution

• New partners can be added as needed 



www.cancer.gov/crchd

Questions?

Contact CareerTrac@mail.nih.gov


